
 

Sangfroid Group Ltd 
POL-011 - Bribery and Corruption Policy 

 
 

ANTI BRIBERY & ANTI CORRUPTION 
POLICY 

 
POLICY STATEMENT 
- The purpose of this policy is to establish Sangfroid Group Limited’s commitment to preventing bribery and corruption in 
all forms, in compliance with applicable laws and aligned with ISO 37001 principles. 

SCOPE 
- This policy applies to all employees, directors, officers, contractors, consultants, and third-party representatives acting on 
behalf of Sangfroid Group Limited. 

DEFINITIONS 
- Bribery refers to offering, giving, receiving, or soliciting anything of value to influence the actions of an official or other 
person in charge of a public or legal duty. Corruption refers to dishonest or fraudulent conduct by those in power, typically 
involving bribery. 

RESPONSIBILITIES 
- All employees and associated persons are responsible for understanding and complying with this policy. Senior 
management is accountable for implementing and monitoring compliance. 

RISK ASSESSMENT 
- Sangfroid Group Limited will conduct periodic risk assessments to identify and mitigate bribery and corruption risks in its 
operations and supply chain. 

CONTROLS AND PROCEDURES 
- Sangfroid Group Limited will implement internal controls, including due diligence on third parties, approval processes for 
gifts and hospitality, and financial controls to prevent illicit payments. 

REPORTING 
- Employees must report any suspected bribery or corruption through the designated whistleblowing channels. Reports will 
be treated confidentially and investigated promptly. 

TRAINING AND AWARENESS 
- Regular training will be provided to employees and relevant stakeholders to ensure awareness and understanding of anti-
bribery and anti-corruption obligations. 

COMPLIANCE MONITORING 
- The Group Compliance and QHSE Manager will monitor adherence to this policy, conduct audits, and recommend 
improvements as necessary. 

DISCIPLINARY ACTION 
- Any breach of this policy will result in disciplinary action, up to and including termination of employment or contract, and 
may involve legal proceedings. 
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